B4 — Individuals in high-level employment

Baseline and Trends: Baseline year — 2005. Between 2005 and 2008, the
percentage of individuals in high-level employment has

e remained stable at around 48% amongst disabled people

e increased from 53.6% to 55.3% amongst non disabled people
The high-level employment gap between disabled and non disabled people has
widened from 4.9% in 2005 to 6.9% in 2008.
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Definition: The data covers all working age adults (males aged 16-64, females aged
16-59) who report they are in employment (including self employment). High-level
employment is considered to include those who report to be managers or senior
officials, in professional occupations, are associate professionals or technical
professionals, or work in skilled trade occupations. Respondents who report a current



disability consistent with the Disability Discrimination Act are defined as disabled. Data
Is for Great Britain.

Note: All previously published Labour Force Survey figures have slightly changed due
to the recent re-weighting of the survey population.

Data Source: Labour Force Survey, Q2



